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WSU Diversity & Inclusion Strategy

• Policies

• Coordination

• Commitment & participation

• Hiring & retention

• Diversity-focused positions

• Professional development

• Institutional research

• Resource
management 

• Definitions understood

• Strategic plan alignment

• Mission alignment

• Education reforms alignment

• Accreditation

• �Historical & geographical
context

• Knowledge & awareness

• Opportunities

• Involvement & engagement

• Leadership

• Incentives & rewards

• Knowledge & awareness

• Involvement & support

• Development & incentives

• Academic departments

• Leadership

• Rewards

• Knowledge & awareness

• Engagement & involvement

• Incentives & rewards

• Non-academic units

• �Knowledge & awareness in
relation to different disciplines

• �Faculty teaching & learning
strategies/methods

• �Student learning outcomes
& assessment

*The six dimensions are proprietary to the UMASS Boston New England Resource Center for Higher Education

OBJECTIVE

Every Worcester State University diversity and inclusion effort shall incorporate at least one element of the 5 
Point Plan of Action; at least one rubric dimension; and at least one protected category.

 �Student 
Engagement

 �Classroom 
Context

 �Cultural 
Competence

 Diversity in Hiring  �Cross-Racial 
Interaction

5 POINT PLAN OF ACTION

 Race
 Color
 Religion

 National Origin
 Persons of Color
 Age

 Disability
 Gender
 Gender Identity

 Gender Expression
 Sexual Orientation
 Genetic Information

 �Marital/Parental 
Status

 Veteran Status

PROTECTED CATEGORIES




